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Dependent Eligibility Administration 101:
ñDependent Eligibility Audits as a Cost 

Management Strategyéò
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Historical Perspective: Dependent Enrollment

�¬ Employers have used the ñhonor systemò since World 
War II when group health insurance was introduced

�¬ Employees have been allowed to add dependents to 
company benefit plans without proof of relationship or 
substantiation

�¬ Number of ineligible dependents is consistent across 
industry, geography, and employer size 

�¬ Few employers have sufficient controls to prevent 
ineligible dependents at date of hire, upon a life event 
change or during OE

�¬ Today, HR resources are limited and collection of proof 
extremely resource intensive


